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This article explores how convention mechanisms have influenced gender-focused development
initiatives. Since gaining independence, the Republic of Azerbaijan has actively engaged in international
efforts to promote gender equality by joining numerous agreements and global initiatives. Azerbaijani
representatives regularly participate in global forums dedicated to advancing gender-related progress.
Following Azerbaijan’s accession to the United Nations Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) on June 30, 1995, significant legal amendments and policy
adjustments were implemented to reduce gender-based discrimination, further strengthening protections
for women. Since ensuring gender rights and sustainable development pertains to fundamental human
rights, it should be one of the main pillars of state policy and the establishment of a legal state. To
ensure gender rights and sustainable development, it is necessary to objectively assess the current
state of human rights in our republic, identify existing issues, and conduct a comparative analysis with
international experience.

Various measures are being taken in the Republic of Azerbaijan to address gender issues. Thanks to
the creation and effective work of the State Committee on Family, Women, and Children’s Issues, many
gender issues have been resolved.

The legal basis for the implementation of gender policy in accordance with the requirements of the
modern era is the Constitution of independent Azerbaijan, adopted on November 12, 1995. It is noted
that the adopted law “On Guarantees of Gender (Men and Women) Equality” is of great importance
in terms of reliable protection of women’s rights in our republic. The law reflects the legal regulatory
mechanism for protecting gender balance.

A society with gender equality is a society in which women and men are equal members. In such a
society, the rights of men and women are protected on an equal level. Promoting gender equality is a
constant issue and its continuous implementation is important. In this area, civil society entities are
also actively involved in covering important issues.

Article 25 of the Constitution of Azerbaijan establishes the principle of equality between women and
men and declares the inadmissibility of discrimination. Violation of the right to equality is defined as a
criminal offense in the Criminal Code.

Another normative-legal act adopted in the field of ensuring women’s rights in the Republic of
Azerbaijan, the Law of the Republic of Azerbaijan dated June 22, 2010 “On Prevention of Domestic
Violence”, also established important provisions in this direction. Thus, the Law defines and regulates
measures taken to prevent violence committed through abuse of close family relationships, joint or
former joint living, and the negative legal, medical and social consequences it causes, to provide social
protection and legal assistance to victims of domestic violence, as well as to eliminate the circumstances
that lead to domestic violence.

Gender equality is the creation of equal rights, duties, opportunities for men and women, including
an equal social status in society. At the same time, gender equality implies equal representation and
participation. Equal opportunities are understood to consist of conditions and guarantees that are
necessary for the realization of human rights, all their forms. To achieve this equality, it is first necessary
to eliminate all forms of gender inequality and discrimination. Azerbaijan has joined international
conventions in this regard and has incorporated the obligations arising from them into its legislative
acts.

The fact that women’s rights are part of human rights was particularly emphasized in the Beijing
Convention on Women’s Issues held in 1995 and was reflected in a number of international documents
adopted thereafter. It is no secret that gender equality and the enhancement of women’s rights and
opportunities are among the initial and main conditions for achieving sustainable development all over
the world. The inclusion of gender equality as a separate goal in the Sustainable Development Goals
shows that there is still much work to be done in this area in the world.
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The state’s responsibilities also include creating equal conditions and guarantees for equal
opportunities for men and women, which primarily depends on conducting gender analysis and allocating
funds in accordance with the indicators obtained. One of the main tasks of the state in ensuring gender
equality is to prevent the dominance of one gender in state management and decision-making. The
implementation of the tasks stipulated in Articles 7-16 of the Law on Gender Equality in the Fields
implies the creation of equal opportunities for men and women in labor, education, economic and
social relations, as well as in public and political life, including membership in trade unions. In order to
increase the effectiveness of these measures, it is necessary, first of all, to: Improve the implementation
mechanisms of the Law; Strengthen activities in the field of implementation of international obligations;
Adopt the Law of the Republic of Azerbaijan “On Family Planning and Reproductive Health”; Establish
sanctions in the legislation for job advertisements reflecting discrimination; Improve the legislation in
the field of prevention of gender-based violence and domestic violence; Develop possible mechanisms
in the legislation to stimulate women’s entrepreneurship in order to increase the competitiveness of
women in the field of employment and reduce their economic dependence; Improve the implementation
mechanisms of the Law; Implement international obligations.

Key words: formation of norms and principles, enrichment of the normative-legal base, establishment
of legal norms, implementation obligations, guarantee of human rights and freedoms, etc.

Fi6naniesa A. Ponb TpaauMuUifHUX MexaHi3MiB y cpepi reHAepHOro po3BuUTKyYy.

Y cTaTTi po3rnsafaETbCcs, SK MeXaHi3aMM KOHBEHLIi BMJIMHYNN Ha iHiuiaTuBu y cdepi po3BUTKY, OpIi€H-
TOBaHi Ha reHaep. lMicna 3006yTTS He3anexHocTi A3epbariaxaHcbka Pecnybnika 6pana akTMBHY yyacTb
Yy MiDXKHapOAHWX 3YCUAMAX 3 NPOCYBaHHSA reHAepHOT piBHOCTI, NMPpUEAHABLUNCE A0 YNCEHHUX Yroj Ta rno-
6anbHux iHiuiaTne. MpeactaBHuku AsepbargxaHy perynspHo 6epyTb y4yacTb y rinobanbHux gopymax,
NMPUCBSIYEHNX NPOCYBAHHIO reHaepHoro nporpecy. lNicnsg npuegHaHHsa AsepbanaxaHy Ao KoHeHuii Op-
raHizauii O6’egHaHnx Hauih npo nikeigauito BCix popM anckpumMiHauii woao xiHok (CEDAW) 30 yepBHs
1995 poky 6yno BHECEHO CYTTEBiI MOMpaBKM A0 3aKOHOAABCTBA Ta BHECEHO KOPEKTUBU A0 MOMITUKMK 3
METOK CKOPOYEHHS reHAEepHOT ANCKPUMIHaUIi, wo we 6inblie nocuamno 3axXucT XiHok. Ockinbky 3ab6es-
NnevyeHHsa reHAepHUX npae Ta CTasioro poO3BUTKY HaNeXWTb A0 OCHOBHMX Mpas NOAMHU, BOHO MaE 6yTu
OAHMM i3 OCHOBHMX CTOBMiB AEpP>XaBHOi NONITUKM Ta CTBOPEHHS NMpPaBOBOi aepXaBu. [ 3abe3neyeHHs
reHaepHUX MpaB Ta CTasoro po3BUTKY HEOob6XiAHO 06'EKTMBHO OUIHUTU MOTOYHMUI CTaH MpaB JOANHU B
Hawin pecny6niui, BUABUTM HasaBHI NpobsemMn Ta NMPOBECTM MOPIBHAMIbHWUI aHani3 i3 MiXXHapoAHWUM A0-
CBigOM.

B AsepbaiigxaHcbkin Pecnybniui BXWBaKTbCA Pi3HI 3aXoAu AN BUPIWLEHHS reHAepHUX npobnem.
3aBAsikM CTBOpPEeHHI0 Ta edekTuBHIN poboTi [lep>xaBHOro KoMmiTety 3 npobnem cim’i, xiHok Ta aiten 6yno
BUpiweHo 6araTo reHAepHUX NUTaHb. MNpaBOBO OCHOBOI ANa peani3auii reHAepHOT NoNiTUKKN BiANOBIA-
HO A0 BMMOT Cy4acHOi Ao6u € KoHCTUTyuis He3anexHoro AsepbaigxaHy, yxBaneHa 12 nuctonaga 1995
pPOKYy. 3a3Ha4YaETbCs, WO yXBaneHMn 3aKoH «[po rapaHTii reHaepHOi (YONOBIKIB Ta XiHOK) PiBHOCTI» Mae
BE/IMKE 3HaYEeHHS 3 Mornsa4y HagiMHOro 3axXucTy MpaB XIiHOK y Hawi pecny6niui. 3akoH BigbueBae npa-
BOBMWI perynoynii MexaHiaM 3axucTy reHgepHoro 6anaxcy.

CycninbCcTBO 3 r'eHAEPHOI PiBHICTIO — Le CYCNiIbCTBO, B AKOMY XiHKW Ta YOJIOBIKN € piBHONPaBHUMU
ysieHaMKn. Y TakoMy CyCninbCTBi NMpaBa YONOBIKiB Ta XIHOK 3aXMLWATbCSA Ha PiBHIN OCHOBI. CNpUAHHS
reHAepHin piBHOCTI € NOCTiINHOK Npobnemoto Ta Bax/uBea ii NocTinHa peanisauida. Y uin chepi cyb’ektn
rpOMaAsHCbKOro CyCnisibCTBa TakoxX 6epyTb akTUBHY y4acTb Y BUCBIT/IEHHI BaX/IMBUX nNuTaHb. CTaTTs
25 KoHcTtuTyuii AzepbanaxaHy BCTAaHOBIOE MPUHLMM PIBHOCTI XIHOK Ta YONOBIKIB Ta NPOrosioWyeE He-
NPpUNYCTUMICTb ANCKpUMiHaUii. MopylweHHs npaBa Ha PiBHICTb BU3HAYAETbCA K KPUMiHANbHUN 3/104MH
y KpuMiHanbHOMY KOAEKCI.

IHWKWA HOpMaTMBHO-NPaBOBUIN aKkT, yxBaneHun y cdepi 3abesnevyeHHs npas XiHOK B A3epbangxaH-
CbKin Pecny6niui, 3akoH AsepbangxaHcbkoi Pecnybniku Bia 22 yepeHa 2010 poky «[lpo 3anobiraHHs
nobyTOBOMY HACWUIbCTBY» TaKOX BCTAHOBWB BAX/IMBi MOJIOXEHHSA B LbOMY HanpsMi. Tak, 3akoH BU3Ha-
YaE€ Ta peryJsitoe 3axoAun, WO BXUBAKTLCA ANa 3anobiraHHsa HaCcUNbCTBY, BUMHEHOIO LWASAXOM 3/10BXUBaH-
HA 6NM3bKUMU CIMENHUMUM BIAHOCUHAMU, CMiSIbHUM ab0 KOMMULIHIM CAiIbHUM MPOXUBAHHSAM, | HEFrATUBHUX
NpaBoOBUX, MEAUYHNX Ta COoUia/ibHUX HACNIAKIB, WO BUKINKAKTLCA HUM, AN HaZaHHA couia/lbHOro 3a-
XUCTY Ta NpaBOBOi A4OMOMOrK XepTBaM No6yTOBOr0 HAaCUNbCTBA, @ TAaKOX ANA YyCYHEHHs o6CTaBuH, WO
NpU3BOASATb A0 HacUNbCTBA.

FeHAepHa piBHICTb — Lle CTBOPEHHS piBHMX nNpaB, 060B’s3KiB, MOX/IMBOCTEN A9 YOJO0BIKIB i XiHOK, Y
TOMY 4YMCIli PiBHOrO couiasibHOro CTaHy B CycnisibCTBi. BoaHoYac reHaepHa piBHICTb Ma€ Ha yBas3i piBHe
NpeACTaBHULUTBO Ta y4vacTb. Mig piBHUMKU MOXIMBOCTAMU PO3YMilOTbCSA YMOBMW Ta rapaHTii, HeobxigHi ans
peanizauii npaB NOANHK, YCiX IX GopM. [N AOCATHEHHS Ui€i piBHOCTI Hacamnepea HEObXiAHO YCYHYTU
BCi popMU reHaepHOT HEPIBHOCTI Ta AMCKpUMiHaUii. A3epbanaxxaH NpMeEAHABCA A0 MiDKHAPOAHUX KOHBEH-
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Lin y uir ranysi i Bkao4uB 3060B'A3aHHS, WO BUMJAMBAKOTb 3 HUX, A0 CBOIX 3aKOHOAABYUX aKTiB. Tou
daKT, Wo npaBa XiHOK € YaCTMHOI NpaB nanHK, 6yB 0CO6/IMBO HaronoweHnn y MekiHCbKiA KOHBEHLIT
3 npobnem XiHoK, Wwo Bigbynacs y 1995 poui, i 3HalWwoB BiA0OpaXXeHHS y HU3LI NPUAHATUX 3ro40M MiX-
HapoAHMX AOKYMEHTIB. He cekpeT, Wo reHaepHa piBHICTb Ta PO3WMpPEHHS MpaB Ta MOXJ/IMBOCTEN XiHOK
€ OAHWUMWN 3 BUXIAHUX Ta rOIOBHUX YMOB AOCSIFTHEHHS CTan0Oro po3BUTKY B YCbOMY CBiTi. BKIOYEHHS r'eH-
[epHOi piBHOCTI 5k okpeMa MeTa B Llini ctanoro po3BuTKy NokKasye, WO B LbOMY HanpsiMi y CBIiTi we 6ara-
TO 4Oro HanexuTb 3pobuTn. 1o 060B’A3KiB Aep)KaBM TAaKOX BXOAUTb CTBOPEHHS PiBHMX YMOB Ta rapaHTii
PiIBHUX MOX/IMBOCTEN AJ19 YOJSIOBIKIiB Ta XiHOK, L0 Hacamnepes 3asexuTb Big NpoBeAeHHS reHAepHOoro
aHanisy Ta BUAINEHHS KOLWTIB BiANOBIAHO A0 OTPMMaHMX NOKa3HUKiB. O4HUM i3 FTONOBHUX 3aBAaHb Aep-
»XaBu Woao 3abe3neyeHHs reHAepHOi piBHOCTI € HeAONYLWEHHS AOMIHYBaAHHS OAHIEI cTaTi y Aep)XaBHOMY
ynpaBniHHI Ta NpUNHATTI piweHb. Peanisauis 3aBaaHb, nepeabayvyeHnx cratTaMm 7-16 3aKOHY Npo reH-
[epHy piBHICTb y cdepi npaui, nepeabayae CTBOPEHHSA PIBHUX MOXJIMBOCTEN A/ YOJIOBIKIB i XIHOK Yy
cepi npaui, 0OCBiTU, EKOHOMIYHMX Ta couiaNbHUX BiAHOCMHAX, @ TAKOX Y CYCMi/IbHO-MONITUYHOMY XUTTI

KnrouoBi cnoBa: dopMyBaHHS i npuHUKMNiB, 36arayeHHs HOpMaTUBHO-NPaBOBOi 6a3n, BCTAHOBNEHHS
npaBoBMX HOpPM, 3060B'A3aHHS WOA0 iX peanisauii, rapaHTii npaBa i cBo6oan NMIOAMHN TOLLO.

Problem statement. Women'’s rights in Azerbaijan were first legally protected on May 28, 1918,
with the adoption of the Declaration of Independence of the Azerbaijan Democratic Republic. During
the ADR period, women were granted the right to vote and to be elected, making Azerbaijan the first
country in the East to grant women suffrage [6, p. 175].

In the modern period, gender equality in Azerbaijan is enshrined in Article 25 of the Constitution,
adopted in 1995, which provides equal rights for men and women. [1] The equality of rights and
freedoms between men and women, and the prohibition of discrimination based on gender, are also
enshrined in the Labor Code, Family Code, Criminal Code, and other laws. In 2006, the Law on Ensuring
Gender Equality was adopted. In 2010, the Milli Majlis adopted the Law of the Republic of Azerbaijan “On
the Prevention of Domestic Violence.” Azerbaijan has also joined the CEDAW Convention, the Beijing
Declaration and Platform for Action, the Millennium Declaration, and other international documents. In
2011, the legal age of marriage for girls was raised to 18. Article 240 of the Labor Code prohibits the
refusal to conclude employment contracts with pregnant women and women with children under three
years old [8, p. 7]. Additionally, there are pension age privileges: women are entitled to retire three
years earlier than men.

Analysis of the Source Base. The research on “"The Impact of Convention Mechanisms on Gender
Development” draws from a diverse range of primary and secondary sources. The primary sources
include key international legal instruments such as the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW), the Beijing Declaration and Platform for Action, and relevant
UN General Assembly resolutions. Secondary sources encompass scholarly articles from peer-reviewed
journals focusing on gender studies and international law, reports from international organizations like
UN Women and the World Bank, case studies analyzing the implementation of convention mechanisms
in various countries, and statistical data from global gender equality indices. This multidisciplinary
source base provides a comprehensive foundation for examining how international legal frameworks
influence gender development outcomes across different sociopolitical contexts.

Purpose. This research aims to critically analyze how international convention mechanisms impact
gender development globally by examining the effectiveness of gender-related international legal
instruments in promoting gender equality, identifying the gaps between convention provisions and their
practical implementation, evaluating the role of monitoring and reporting mechanisms in enhancing
gender development outcomes, comparing regional variations in the application and impact of these
mechanisms, and proposing recommendations for strengthening the efficacy of convention frameworks
in advancing gender equality and development.

Presentation of the main material. The independent Republic of Azerbaijan, with the aim of
protecting gender equality, has adopted and joined various conventions and major international documents
in this area. Equality of rights between men and women in the Republic of Azerbaijan is ensured by the
country’s Basic Law. Our Constitution guarantees equal rights and freedoms for men and women and
comprehensively prohibits the restriction of rights and freedoms based on gender [9, p. 7].

Since the restoration of state independence, Azerbaijan has developed a system of social relations
based on democratic values, leading to significant changes in the structure of society and enabling
more active citizen participation in socio-political processes. At present, civil society is developing in
the country. Significant achievements have been made in Azerbaijan in the areas of human rights,
education, healthcare, culture, the economy, social issues, the environment, and, importantly, gender
equality, with these achievements increasing daily.
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All laws and normative legal acts of the Republic of Azerbaijan focus on the establishment of
equal rights for women. These laws do not contain provisions that discriminate against women, and
within the framework of the law, people are not restricted on the basis of gender. The Republic of
Azerbaijan acceded to the UN Convention on the Political Rights of Women on August 4, 1992. The
legislation protects human rights and interests regardless of gender and meets the requirements of
major international humanitarian acts. Measures should be developed to amend the provisions of the
legislation from a gender perspective so that gender equality is more fully established de jure and equal
opportunities for men and women are ensured de facto.

Legislation on gender-based violence should be consistent with the Declaration on the Elimination of
Discrimination against Women adopted by the UN General Assembly. It should also reflect the provisions
of Article 1 of the Convention on the Elimination of All Forms of Discrimination against Women, as well as
the general recommendations No. 12 of 1989 and No. 19 of 1992 of the United Nations Commission on
the Elimination of Gender Discrimination. The development of such legislation should be carried out taking
into account the explicit recognition of gender-based violence as a violation of human rights and a form of
discrimination.

The fact that women'’s rights are part of human rights was particularly emphasized at the Beijing
Conference on Women in 1995 and was reflected in a number of international frameworks adopted
since then. It is no secret that gender equality and the empowerment of women are the first and
foremost conditions for achieving sustainable development worldwide.

The Istanbul Convention, adopted by the Committee of Ministers of the Council of Europe in 2011, is
an international document that creates a legal obligation to prevent violence against women and domestic
violence stemming from gender stereotypes, as well as to protect women. The Istanbul Convention
requires governments that have joined it to provide comprehensive intervention strategies to combat
all forms of violence against women and domestic violence. All provisions of the Convention include
necessary measures to prevent violence, provide assistance to victims and prosecute perpetrators.

Gender issues are in the second place in the system of global problems after peace and war. Gender
equality is not only a fundamental human right, but also a necessary foundation for a peaceful, prosperous
and sustainable world. Currently, gender equality issues are one of the most pressing problems.

Today, one of the accomplishments of the Republic of Azerbaijan is the guarantee of gender equality,
and the efforts in this direction meet advanced world standards. Firstly, it should be noted that the
protection and assurance of women’s rights are enshrined in several international legal acts. The
formation of international standards in the field of women’s rights, their observance, and the creation
of international mechanisms for legal control over their compliance are continually under the positive
influence of international law. [2; p. 135]

Certain objective historical reasons have negatively affected the development of human rights in
Azerbaijan. Since 1988, the conflict with the Republic of Armenia has continued, necessitating the
relocation of about one million refugees and internally displaced persons. The breakdown of economic
ties within the post-Soviet space, the general political and economic crisis, the need to establish new
international partnerships, foreign state interventions, and geopolitical games over spheres of influence
have imposed significant economic, social, and political pressures on young, independent Azerbaijan.

Gender equality means equal access to resources and opportunities, including economic participation
and decision-making, regardless of gender or affiliation. It involves the equal valuation of diverse
behaviors, desires, and needs, irrespective of gender. At the same time, it is the freedom for men and
women to develop their personal abilities and make choices without restrictions. Gender equality does
not imply that men and women are the same. Rather, it envisions fairness in addressing the needs
of both women and men. Here, equality is understood as equivalency in terms of rights, benefits,
responsibilities, and opportunities.

Gender refers to the equal guarantee of rights for men and women within society. Socio-legal
equality between men and women is defined as gender equality, and genuine gender equality involves
not only equality in law but also equal positions, authority, and responsibilities for both men and women
in all spheres of public and political life.

Gender equality in the context of human rights means providing men and women with equal
opportunities and rights to participate in all areas of society and personal life. This does not imply that
genders are identical but rather that both genders have equal rights and dignity. Like all human rights,
gender equality requires protection, support, and promotion.

For more than 150 years, the women’s movement has focused on eradicating widespread
discrimination against women and ensuring more equitable participation of men and women in society.
As a result, today, the lives of men and women in Europe are significantly different from those of
previous centuries.
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Gender law and gender equality are modern scientific fields closely associated with international law
and human rights. Human rights protection is among the most fundamental rights and an important
duty of the state. Since human rights enshrined in international law are closely related to gender rights,
the formation of gender law and gender equality, as well as sustainable development within the legal
systems of states, should be based on international law, gender rights, and human rights.

Due to gender inequality, women and girls currently lack access to rights, opportunities, and
resources available to men and boys. Therefore, policies aimed at accelerating the integration, support,
and empowerment of women are an important step toward achieving gender equality. However, it
should be remembered that gender equality is not only an issue that benefits women and girls but is
a goal that benefits society as a whole. As indicators of economic, political, and social development
confirm, gender equality is an essential internal component of stability, development, and prosperity.
Human rights play a crucial role in addressing the challenges of economic, social, political, and cultural
life in a globalizing world.

Since ensuring gender rights and sustainable development pertains to fundamental human rights, it
should be one of the main pillars of state policy and the establishment of a legal state. To ensure gender
rights and sustainable development, it is necessary to objectively assess the current state of human
rights in our republic, identify existing issues, and conduct a comparative analysis with international
experience.

Various measures are being taken in the Republic of Azerbaijan to address gender issues. Thanks to
the creation and effective work of the State Committee on Family, Women, and Children’s Issues, many
gender issues have been resolved. This committee closely collaborates with local and international
NGOs. The development of normative acts and administrative measures aimed at enhancing the
status of women and achieving gender equality is carried out with active participation from local and
international non-governmental organizations. Women’s NGOs and international organizations play an
undeniable role in establishing networks for the effective resolution of gender issues.

At the IV World Conference on Women in Beijing in 1995, factors that limit women’s comprehensive
participation in public life were noted, such as their lack of access to human rights, education and
vocational training, housing opportunities, and economic independence, as well as their inability to
participate in decision-making processes. It was emphasized that appropriate actions must be taken at
the state level to address these issues, which lead to discrimination, economic and social injustice, and
inequalities that women face daily throughout their lives.

The Republic of Azerbaijan has made changes to existing regulatory legal acts and established
practices to eliminate discrimination against women since joining the United Nations Convention on the
Elimination of All Forms of Discrimination Against Women (CEDAW) on June 30, 1995. Following the
approval of the Optional Protocol to the Convention on the Elimination of All Forms of Discrimination
Against Women by the Law of the Republic of Azerbaijan on February 16, 2001, the state began to
create an environment conducive to preventing violations of women’s rights and enabling women to
fully exercise their rights.

The commitment to create a society and economic environment where women can play a
comprehensive role, their contributions are valued, they can make lifestyle choices, and live without fear
of violence has laid the groundwork for the successful implementation of policies aimed at addressing
gender issues. Article 3 of the aforementioned Law explicitly prescribes the implementation of positive
discriminatory measures in favor of women in certain areas. Thus, this article clarifies what is not
considered discrimination: benefits, privileges, and additional guarantees established for women by the
Labor Code of the Republic of Azerbaijan; conscription of men for active military (alternative) service;
the establishment of legally different retirement and marriage ages for men and women; limitations on
a husband’s right to demand divorce under Article 15 of the Family Code of the Republic of Azerbaijan;
and the creation of different conditions for men and women in correctional facilities to implement
special measures for ensuring gender equality.

The legislation on gender equality in the Republic of Azerbaijan includes the following measures:

1. In June 2005, the Law of the Republic of Azerbaijan “On Combating Human Trafficking” was adopted,
which became the foundation for reliable legal and organizational efforts against human trafficking.

2. Several important amendments aimed at enhancing the protection of women were made to the
Criminal Code of the Republic of Azerbaijan: Article 144.1 (Human Trafficking), Article 144.2 (Forced
Labor), and Article 316.1 (Dissemination of Confidential Information about Victims of Human Trafficking).
These amendments to the Criminal Code are significant in recognizing human trafficking as a crime
under the United Nations Convention against Transnational Organized Crime, its Additional Protocols,
and other international treaties in this area. These changes include establishing proportionate penalties
for the following crimes:
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e Human trafficking; Illegal transfer of a person across borders for exploitation; Concealment of
identity;

e Coercion to perform certain work (provide services) using threats or violence; Illegal collection or
intentional dissemination of confidential information about victims of human trafficking.

3. A new Article 60.1 titled “Coercion of Employees Subjected to Sexual Harassment” was added to
the Code of Administrative Offenses of the Republic of Azerbaijan. According to this article, officials who
exert pressure on any employee who has filed a complaint about sexual misconduct will be subjected
to severe fines.

4. For the comprehensive implementation of the Law of the Republic of Azerbaijan "On Guarantees of
Gender Equality (Men and Women),” amendments were made to the Law on Education of the Republic of
Azerbaijan regarding the provision of equal rights for men and women when enrolling in all educational
institutions, as well as ensuring equal opportunities for students concerning scholarships, curriculum
choices, and assessment of knowledge.

Section III “On the Rights and Duties of Spouses” of the Civil Code of the Republic of Azerbaijan is
dedicated to the rights and duties of spouses. Paragraph 1 of Article 29 states: “In accordance with
the equality of rights of women and men, enshrined in the Constitution of the Republic of Azerbaijan,
husband and wife have equal personal and property rights in family relations.” Matters of motherhood,
fatherhood, child-rearing, and education, as well as other family issues, are resolved jointly based on
the principle of equality of spouses’ rights. Property acquired by the husband and wife during marriage
is considered joint personal property. Divorce can be initiated by one or both spouses, and marriage
can only be dissolved by a court.

On December 29, 2012, the President of the Republic of Azerbaijan, Ilham Aliyev, approved the
development concept “Azerbaijan 2020: Looking into the Future.” The decree states that “ensuring
balanced and sustainable economic development in the country, improving the social welfare
of the population, as well as creating an organic connection and interrelationship between the
current, medium-term, and long-term periods of socio-economic development, and accelerating the
progress of society in all directions, forming a qualitatively new model of development is central
to the activities of the Azerbaijani state.” [3] One of the important areas reflected in the concept
“Azerbaijan 2020: Looking into the Future” is “the development of human capital and the creation
of an effective social protection system.” In this concept, we would like to highlight two key areas
prioritized by the state: improvement of the social protection system and ensuring gender equality
and family development.

The chapter of the document “Improvement of the Social Protection System” covers a number of
social spheres, including pension and other social insurance issues, as well as issues of quantitative
and qualitative population growth. It includes activities aimed at improving labor relations, including
remuneration, addressing social protection issues at workplaces, ensuring safe and healthy working
conditions, creating a national information system in the field of labor and employment, improving
labor migration issues, and defining strategic goals aimed at achieving actual equality in employment,
including facilitating access to the labor market for persons with disabilities and women. [3]

The principle of equal pay is also reflected in the Labor Code and other regulatory legal acts.
According to Article 9.1 of the Law on Guarantees of Gender Equality, "Employees working in the same
workplace, with the same qualifications, working under the same conditions, performing the same
valuable work, regardless of gender, shall have equal wages, as well as bonuses and other payments
provided to the employee for their encouragement” [4].

However, restrictions imposed by legislation on women prevent them from working in certain jobs and
professions, which typically offer higher wages. In this regard, women traditionally work in positions with
lower salaries. Paragraph 1 of Article 10 of the Law states that “in job advertisements, it is prohibited to
impose different requirements on men and women, to give preference to representatives of any gender,
as well as to request information about the marital status or personal life of the applicant” [4].

The Labor Code contains provisions prohibiting discrimination, including discrimination against
women. According to Article 240 of the Labor Code, refusal to conclude an employment contract with a
woman based on pregnancy or having a child under three years old is unacceptable. In this case, the
woman has the right to demand clarification from the employer and appeal to the court.

Conclusions. Nevertheless, the aforementioned provisions are not effective and do not operate. In
practice, their application has not yet found real reflection. Despite the existence of many such cases,
no appeals have been made to the courts.

The Presidential Decree of the Republic of Azerbaijan dated March 6, 2000, “On the Implementation
of State Policy in the Field of Women” ensures equal representation of women and men in all state
structures.



Bunyck N° 02, 2025 1165

In 1992, the Republic of Azerbaijan joined the UN Convention on Political Rights of Women, in 1996-
the Convention on the Elimination of All Forms of Discrimination Against Women, and in 2000- its
Optional Protocol.

In addition to joining various conventions, the country has also adopted numerous normative-legal
acts aimed at protecting the rights and freedoms of women. The Decree of the President of the Republic
of Azerbaijan dated March 6, 2000, “On the Implementation of State Policy in the Field of Women”
ensures equal representation of women and men in all state structures. Furthermore, the laws of
the Republic of Azerbaijan “On Guarantees of Equality of Men and Women,” “On Preventing Domestic
Violence,” and amendments to the Family Code can be considered vivid examples of the legal reforms
being implemented in our country in this area. Women'’s rights are enshrined in both laws and a number
of codes (Family, Civil, Criminal, Code of Administrative Offenses, etc.).

Azerbaijan has joined several important international treaties for the protection of women'’s rights,
including a number of UN conventions. Among these treaties, one can note the Convention “On Political
Rights of Women” dated December 20, 1952 (ratified on August 4, 1992), the Convention “On the
Minimum Age for Marriage and Registration of Marriages” dated 1962 (ratified on May 31, 1996), the
Convention “On the Elimination of All Forms of Discrimination Against Women” dated December 18,
1979 (ratified on June 30, 1995), as well as the International Labour Organization (ILO) Convention
No. 45 «On Women’s Employment in Underground Work,» ILO Convention No. 100 «On Equal Pay for
Equal Work of Men and Women,» ILO Convention No. 103 «On Maternity Protection,» ILO Convention
No. 111 «On Discrimination in Employment and Occupation,» and the Convention dated January 29,
1957, «On the Nationality of Married Women,» along with Azerbaijan’s accession to the UN Convention
«0On Political Rights of Women» on August 4, 1992.

On March 6, 2000, the President of the Republic of Azerbaijan signed a decree on the implementation
of state policy regarding women, aimed at ensuring equality of rights for women and men, particularly
to ensure their proper representation in the governance of the state.

On October 10, 2006, the Law of the Republic of Azerbaijan “On Guarantees of Gender Equality
(between men and women)” was adopted. The purpose of the law is to eliminate all forms of
discrimination based on gender and to ensure equal opportunities for men and women in the political,
economic, social, cultural, and other spheres of public life.

According to the Law of the Republic of Azerbaijan dated October 17, 2014, No. 1080-IVQD «On
Amendments to the Family Code of the Republic of Azerbaijan,» the requirement for mandatory medical
examination for those wishing to marry came into effect on June 1, 2015.

Specifically, Azerbaijan has joined the International Covenant on Civil and Political Rights dated
December 19, 1966, the International Covenant on Economic, Social and Cultural Rights dated December
19, 1966, the International Convention on the Elimination of All Forms of Racial Discrimination dated
December 21, 1965, the Convention on the Elimination of All Forms of Discrimination Against Women
dated December 18, 1979, the Convention Against Torture and Other Cruel, Inhuman or Degrading
Treatment or Punishment dated February 4, 1985, the Convention on the Rights of the Child dated
November 20, 1989, and the Convention on the Rights of Persons with Disabilities adopted by the UN
General Assembly on December 13, 2006, as well as its Optional Protocol. The Optional Protocol was
opened for signature by member states on March 30, 2007, and entered into force on May 3, 2008.
Azerbaijan has also signed additional protocols to the International Covenant on Civil and Political
Rights, the Convention on the Elimination of All Forms of Discrimination Against Women, and the
Convention Against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment.

The Convention on the Elimination of All Forms of Discrimination Against Women, adopted on
December 8, 1979, calls on states to eliminate all forms of discrimination against women and obliges
them to ensure legal and real equality between men and women.
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